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An Empowered Organization

(from an empowered employee perspective)
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Intrinsic and Extrinsic Motivators*

Best described in the incredible book 

“Drive: The Surprising Truth About What Motivates Us” 

by Daniel Pink

By far one of the best books available to describe how to 

motivate or demotivate your teams and yourself.

For more info, please go here: http://www.danpink.com

*Referenced with permission from the author.

Values, Virtues and Character Encompass Everything
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